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Vision
The Canadian Association of Municipal
Administrators is recognized as the premiere

national Canadian organization representing
municipal administrators.
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Mission
To champion excellence in municipal
administration and develop resilient leadership
through professional development, networking,
partnerships and advocacy.

Values

Accountability and Professional Integrity;
Collaboration; Transparency and Honesty;
Innovation and Excellence; and Diversity and
Inclusivity
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Membership Professional Resilient Strategic A Strong and
Engagement&  Development Leadership Relationships Sustainable
Support Organization
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membership of choice for professional developmentand  administrators with the relationships with key sustainability, leadership,
Chief Administrative Officers ~  learning opportunities that information, leadership tools, ~ stakeholders to create capacity, and infrastructure.
and senior managers across enhance members' leadership  and networks to build their excellence in municipal L
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e CAO Executive Learning Program
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* Next Generation Leadership ® Implementation of a Business Continuity
Development Plan
* Positive CAO-Council Relationships * Sustainability and Long-Term Partnerships

e Diversity, Equity and Inclusion of CAMA
Volunteers



